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Ontario colleges predominantly offer occupation-specific programs geared to the labour market 
rather than further education. Nevertheless, Early Childhood Education (ECE) is a two year 
diploma program that prepares graduates directly for the labour market but also historically has 
had a high transfer rate to university. Using the ECE program in Ontario as a case study, the 
interaction between the labour market and transfer to university was studied. 

Several changes have occurred in the ECE profession in Ontario that have the potential to alter a 
student’s decision to transfer. These include the establishment of the College of Early Childhood 
Educators in 2008, the phase-in of full-day kindergarten (FDK) between 2010 and 2014, the 
reduced demand for certified teachers, and the introduction of ECE-related college degrees in 
2008. Therefore, the overarching research question for this study is: How have the recent labour 
market and policy changes affected transfer to university for ECE graduates? 

The study revealed transfer trends at both the provincial and student level, combining 
sociodemographic and academic data on Seneca ECE entrants from 2002 to 2014 with 
provincial-level data on the employment outcomes of ECE graduates from 2007 to 2014. The 
study ran multiple regression models to determine the independent influence of any individual 
factors on the propensity to transfer.   

FINDINGS 

Provincially, an analysis of transfer rates for 2007 to 2014 shows a significant decline in transfer 
for Ontario ECE graduates from 17% in 2007 to 6% in 2014. Concurrently, hourly wages, when 
adjusted for inflation, have increased by 8% between 2007 and 2014 for ECE graduates, 
compared to a drop of 6% for non-ECE graduates. Meanwhile, labour market demand for ECE 
graduates in Ontario remains high with an unemployment rate (6 months after graduation) of 8% 
in 2014, half the rate for all Ontario college graduates. 
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Percentage of ECE and non-ECE Ontario graduates transferring to university, 2006–07 to 2013–14 

 
  

At Seneca, from 2009–10 to 2014–15, plans for university after graduation for ECE entrants 
decreased from 59% to 35%, whereas plans for employment after graduation increased from 
26% to 46% over the same period. An increasing number of younger students and those without 
previous university have been changing their intentions for transfer, deciding instead to enter the 
labour force after graduation. 

Plans for post-graduation, Seneca’s ECE entrants, 2008–09 to 2014–15

 
  



Overall, aspirations for university after graduation and graduating since 2010, independent of 
demographic characteristics, were the most important influencers of transfer to university. 
However, ECE is progressively attracting older students with previous university experience, and 
these new entrants are more likely to aspire to enter the workforce after graduation than to 
attend university. 

Those with aspirations for university, younger students, and those with higher Seneca grades 
were more likely to transfer. Higher college GPA increased the likelihood of transfer, but 
neighbourhood income, high school grades, and course selection were insignificant influencers. 

The effect of the introduction of ECE related college degrees can be seen in the Seneca- York 
transfer data. In 2007, 27% of Seneca’s ECE graduates continued on directly to York University, 
dropping to 8% by 2014. In contrast, in 2007, 2% of Seneca graduates continued on in Seneca's 
Bachelor of Child Development degree, vs 14% who did so in 2014. 

CONCLUSION 

This study of Seneca ECE graduates demonstrates that the decline in transfer is largely the result 
of external influences such as the recent changes in the ECE regulatory and labour market 
environment.   

Over the last few years, ECE transfer rates have declined dramatically, but labour market 
opportunities in ECE have increased. The decline in transfer likely indicates the improved 
outcomes for students rather than a decrease in the performance of ECE transfer partnerships. 
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